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Policy 311:
Non-Dis c r im ina tion  
a nd  P r e v e ntion  of 
Ha r a s s m e nt a nd  

Re la te d  
Unp r ofe s s iona l 

Conduc t
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In Simple Terms

Who It Protects

What To Do

Topics Covered



The Vermont State Colleges and its member Colleges (collectively the "VSC") are committed to 
maintaining an educational and working environment free from discrimination, harassment, and 
related unprofessional conduct. The VSC prohibits discrimination on the basis on a person's race, 
color, ancestry, ethnicity, national origin, place of birth, sex, sexual orientation, gender identity, creed, 
religion, disability, age, veteran status, marital status, genetic information, positive HIV-related blood 
test results, or any other status protected by state or federal law (collectively "protected 
categories")**. Sexual harassment, racial harassment, and harassment based upon a person's status in 
a protected category are forms of discrimination and will not be tolerated. In addition, inappropriate 
sexual relationships between VSC employees and students, including those that may not otherwise 
rise to the level of sexual harassment, are prohibited. 

What The Policy Says:

**For the sake of clarity, these will be referred to as "protected categories" for the 
duration of these slides.



In Other Words...
Discrimination and harassment on the basis of a person's race, color, 

ancestry, ethnicity, national origin, place of birth, sex, sexual orientation, 
gender identity, creed, religion, disability, age, veteran status, marital 

status, genetic information, positive HIV - related blood test results, or any 
other status protected by state or federal law.

Any reports that come in that are n o t  re la t e d  t o  t h e  a fo re me n t io n e d  
c la s s e s  d o  n o t fa ll u n d e r t h e  u mb re lla  o f Po lic y 311 in ve s t ig a t io n s  a n d  will 
b e  p u rs u e d  t h ro u g h  o t h e r p o lic ie s . Th e s e  in ve s t ig a t io n s  c a n  h a p p e n  in  o r 

o u t  o f t h e  Un it e d  St a t e s , if t h e  p e rc e ive d  d is c rimin a t io n  h a p p e n e d  o n  a  
s c h o o l- s a n c t io n e d  t rip  a b ro a d . 

Fu rt h e rmo re , a n y re p o rt s  o r in c id e n t s  t h a t  c o n t a in  a c t s  o f s e xu a l 
mis c o n d u c t  o r s e xu a l h a ra s s me n t  a n d wh ic h  a re  d e e me d  t o  me e t  t h e  
d e fin it io n s  o f Po lic y 311- A (Tit le  IX Se xu a l Ha ra s s me n t  o r No n - Tit le  IX 

Pro h ib it e d  Co n d u c t ) mu s t  b e  a d d re s s e d  u n d e r Po lic y 311- A.



This does not just 
a p p ly  to  fu ll- tim e  
VS C e m p loy e e s .

This  p o lic y  e x te nd s  to  the  Boa r d  of 
T r us te e s , p a r t- tim e  e m p loy e e s , 
c ontr a c tor s , c ons u lta nts , o r  a ny  o the r  
p e r s on  w ho  is  w or k ing for  o r  on  a ny  
c a m p us  or  VS C- r e la te d  bu ild ing.



Let's Talk Definitions
The unlawful refusal of, withholding from, exclusion from participation in, or denial of any 

accommodations, advantages, benefits, facilities, privileges, or services of the VSC or its member 
Colleges on the basis of any protected categories protected by state or Federal law.Discrimination: 

An incident or incidents or verbal, written, visual, or physical conduct or communication, including 
any incident conducted by electronic means, based on or motivated by a person's or person's family 

member's actual or perceived protected category protected by state and federal law that has the 
purpose or effect of objectively and substantially undermining and detracting from or interfering with 
a student's educational performance or access to school resources, or an employee's performance or 

creating an objectively intimidating, hostile, or offensive environment. 

Examples include: use of epithets, stereotypes, slurs, comments, insults, derogatory remarks, gesture  
threats, graffiti, display, or circulation of written or visual material, and taunts on manner of speech and 

negative references to customs related to any of the protected categories.

Harassment
(based on protected category):

Hostile 
Environment

(based on protected category):

A work or educational environment in which the alleged conduct is sufficiently serious as to 
limit/deny the ability of the person subjected to the harassment to participate in or benefit from 
the environment. Factors included are the degree to which the education or employment was 
affected, the types of harassment, frequency and duration, identity of the alleged harasser, the 
relationship between harasser and subject, the number of individuals involved, and the settings 

and context in which the harassment occurred.

In order to proceed under the policies, the report of a hostile environment must be based on a 
protected category.



Let's Talk Definitions

Unwelcome conduct of a sexual nature, including physical conduct of a sexual nature, such as sexual assault or other acts 
of sexual violence. Conduct that does not fall under the definition of Title IX may fall into the following categories:

1) Quid Pro Quo Harassment (Something for Something): 
generally involving a person in a position of power pressuring a subordinate  employee or a student for sexual favors in 
exchange for an advancement in the  workplace or academically, or under the  threat of an adverse  action being taken. 

2) Hostile  Environment Sexual Harassment:
Sexual harassment that creates a hostile  employment or educational environment, which is also a form of sexual 

discrimination. Examples include sexual advances, intentional unwanted or offensive touching, indecent exposure , 
sexually-derogatory comments, obscene or offensive gestures, images and depictions of a sexual nature , and writings of a 

sexually derogatory or suggestive nature . 

S e x ua l Ha r a s s m e nt: 

*The above definitions apply where conduct is not deemed to meet the Definitions of Title  IX Sexual Harassment or Non-Title  IX Sexual 
Misconduct under Policy 311-A.



One More Thing!
Sexual harassment may be committed by anyone, regardless of relationship, gender identity, sexual 

orientation, or sex.

Conduct is unwelcome if the person subjected to the alleged sexually harassing behavior did not 
request or invite it, and regards it as undesirable or offensive.

Related unprofessional conduct by a VSC employee is the initiation of or participation in an amorous 
relationship with a student. This behavior falls under this moniker when there is no sexual harassment 
conducted, but where the employee is, or may reasonably be perceived to be, in a position of power 

and authority over the student. No employee with any authority over a student may engage in a 
relationship with that student.



A man is working for a s up e r v is or  w ho  p r a c tic e s  a  d iffe r e nt 
r e lig ion tha n  h im . The  s up e r v is or  tr e a ts  o the r  e m p loy e e s  of 

the  s a m e  r e lig ion  be tte r . P r om otions  a nd  p a y  r a is e s  a r e  g iv e n  
to  e m p loy e e s  w ho  p r a c tic e  the  r e lig ion  of the  e m p loy e r  be for e  
the  m a n  w ith  a  d iffe r e nt r e lig ion  e v e n  though  h is  p e r for m a nc e  

is  e q ua l. M or e  tha n  onc e , d oc um e nts  a bout c onv e r ting  ha v e  
be e n  le ft on  h is  d e s k , bu t h is  s up e r v is or  ins is ts  it m us t be  the  

s ta ff w ho  c le a n . Is  th is  ha r a s s m e nt/d is c r im ina tion?

S c e na r io  
One :

https://www.upcounsel.com/examples-of-discrimination-in-the-workplace
https://www.upcounsel.com/examples-of-discrimination-in-the-workplace


A man is working for a s up e r v is or  w ho  p r a c tic e s  a  d iffe r e nt r e lig ion tha n  h im . The  
s up e r v is or  tr e a ts  o the r  e m p loy e e s  of the  s a m e  r e lig ion  be tte r . P r om otions  a nd  p a y  r a is e s  
a r e  g iv e n  to  e m p loy e e s  w ho  p r a c tic e  the  r e lig ion  of the  e m p loy e r  be for e  the  m a n  w ith  a  

d iffe r e nt r e lig ion  e v e n  though  h is  p e r for m a nc e  is  e q ua l. M or e  tha n  onc e , d oc um e nts  a bout 
c onv e r ting ha v e  be e n  le ft on  h is  d e s k , bu t h is  s up e r v is or  ins is ts  it m us t be  the  s ta ff w ho  c le a n . 

Is  th is  ha r a s s m e nt/d is c r im ina tion?

S c e na r io  
One :

This  c ou ld be  c ons id e r e d  d is c r im ina tion . Ba s e d  on  the  a lle ga tion , 
a d d itiona l in for m a tion  w ould  ne e d  to  be  found . How e v e r , the r e  w ould  be  

c r e d ible  e v id e nc e  (le a v ing r e lig ious  lite r a tu r e  on  the  e m p loy e e's  d e s k ) 
p r ov ing the  a lle ga tion  to  be  a c c ur a te . As  is  w ith  a ny  r e p or t, a d d itiona l 

in for m a tion  w ill a lw a y s  ne e d  to  be  found  in  o r d e r  to  ta k e  the  be s t 
c or r e c tiv e  a c tion .

https://www.upcounsel.com/examples-of-discrimination-in-the-workplace


Alex uses they/them pronouns and has asked everyone at 
w or k  to  r e s p e c t th is . The ir  bos s , Luc y , c ontinua lly  r e fus e s  to  
us e  the  c or r e c t p r onouns , s a y ing tha t "it's  jus t too  c onfus ing ." 
One  d a y  a t lunc h , Ale x  a nd  the ir  c ow or k e r  a r e  d is c us s ing  

p la ns  to  a tte nd  the  P r id e  fe s tiv a l tha t w e e k e nd . Luc y  
ov e r he a r s  a nd  s a y s , "W hy  d oe s  the r e  ne e d  to  be  P r id e ? 

W ha t a bout S tr a ight P r id e ?" Is  th is  ha r a s s m e nt/ 
d is c r im ina tion?

S c e na r io
Tw o:



Alex uses they/them pronouns and has asked everyone at work to respect this. Their 
bos s , Luc y , c ontinua lly  r e fus e s  to  us e  the  c or r e c t p r onouns , s a y ing tha t "it's  jus t too  

c onfus ing." One  d a y  a t lunc h , Ale x  a nd  the ir  c ow or k e r  a r e  d is c us s ing p la ns  to  a tte nd  the  
P r id e  fe s tiv a l tha t w e e k e nd . Luc y  ov e r he a r s  a nd  s a y s , "W hy  d oe s  the r e  ne e d  to  be  

P r id e ? W ha t a bout S tr a ight P r id e ?" Is  th is  ha r a s s m e nt/ d is c r im ina tion?

S c e na r io
Tw o:

This  w ould  no t ne c e s s a r ily  be  c ons id e r e d  d is c r im ina tion  or  ha r a s s m e nt. M or e  
in for m a tion  w ould  be  ne e d e d  be for e  a  d e te r m ina tion  c ou ld  be  m a d e . It's  im p or ta nt to  
no te  tha t in te ntion  is  no t w ha t m a tte r s  in  a lle ga tions , how e v e r . The  p e r c e iv e d  inte nt 
a nd  im p a c t s up e r s e d e  the  inte ntion  of the  c om p la ina nt. Tha t be ing s a id , it c ou ld  be  
c ons id e r e d  d is c r im ina tion  to  r e fus e  us ing the  c or r e c t p r onouns  w he n  y ou’v e  be e n  

a s k e d  to  d o  s o . 



Scenario
Thr e e :

A s tud e nt te lls  he r  a d v is or  tha t s he  is  unc om for ta ble  
c ontinu ing he r  s oc io logy  c our s e . S he  s ta te s  tha t la s t w e e k , 
the  ins tr uc tor  us e d  the  "N- w or d " dur ing a  d is c us s ion  a bout 

r a c e  a nd  r a c is m , a s  w e ll a s  s e v e r a l o the r  s lu r s . S he  
r e p or ts  tha t the  ins tr uc tor  c ontinue d  to  us e  the s e  s lu r s  ou t 

of c onte x t, a s  w e ll a s  s e v e r a l p e e r s . W he n  the  s tud e nt 
a p p r oa c he d  the  ins tr uc tor  a fte r  c la s s , s he  w a s  to ld , "Th is  is  
c o lle ge  a nd  I ha v e  a c a d e m ic  fr e e d om . You ne e d  to  ha v e  a  

toughe r  s k in  a nd  le a r n  to  ha nd le  a  jok e ." Is  th is  
ha r a s s m e nt/d is c r im ina tion?



Scenario
Thr e e :

A s tud e nt te lls  he r  a d v is or  tha t s he  is  unc om for ta ble  c ontinu ing  he r  s oc io logy  c our s e . S he  s ta te s  
tha t la s t w e e k , the  ins tr uc tor  us e d  the  "N- w or d " d ur ing  a  d is c us s ion  a bout r a c e  a nd  r a c is m , a s  w e ll 
a s  s e v e r a l o the r  s lu r s . S he  r e p or ts  tha t the  ins tr uc tor  c ontinue d  to  us e  the s e  s lu r s  ou t of c onte x t, a s  
w e ll a s  s e v e r a l p e e r s . W he n  the  s tud e nt a p p r oa c he d  the  ins tr uc tor  a fte r  c la s s , s he  w a s  to ld , "Th is  

is  c o lle ge  a nd  I ha v e  a c a d e m ic  fr e e d om . You ne e d  to  ha v e  a  toughe r  s k in  a nd  le a r n  to  ha nd le  a  
jok e ." Is  th is  ha r a s s m e nt/d is c r im ina tion?

M or e  in for m a tion  w ould  be  ne e d e d  to  m a k e  a n  a c c ur a te  
d e te r m ina tion , inc lud ing the  na tur e  of the  w or d s  us e d  a nd  the  

im p a c t. If the r e  is  no  id e ntifia ble  v ic tim , a d d itiona l in for m a tion  a nd  
d is c us s ion  ne e d s  to  ta k e  p la c e . Th is  w ould  lik e ly  be  a  c onv e r s a tion  

w ith  HR.



A student is falling behind in coursework. He stays 
a fte r  c la s s  one  d a y  to  a s k  the  p r ofe s s or  if the r e  is  

a ny  a d d itiona l w or k  he  c a n  d o  for  e x tr a  c r e d it. The  
p r ofe s s or  g iv e s  h im  h is  p hone  num be r , a nd  te lls  h im  
tha t he  hop e s  he  us e s  it, "if he  c a tc he s  h is  d r ift." The  

s tud e nt fe e ls  unc om for ta ble , a nd  d r op s  ou t of h is  
c la s s  a s  a  r e s u lt. Is  th is  s e x ua l 

ha r a s s m e nt/m is c onduc t?

S c e na r io  
Four :



A student is falling behind in coursework. He stays after class one day to 
a s k  the  p r ofe s s or  if the r e  is  a ny  a d d itiona l w or k  he  c a n  d o  fo r  e x tr a  c r e d it. 
The  p r ofe s s or  g iv e s  h im  h is  p hone  num be r , a nd  te lls  h im  tha t he  hop e s  he  
us e s  it, "if he  c a tc he s  h is  d r ift." The  s tud e nt fe e ls  unc om for ta ble , a nd  d r op s  

ou t of h is  c la s s  a s  a  r e s u lt. Is  th is  s e x ua l ha r a s s m e nt/m is c onduc t?

S c e na r io  
Four :

This  c ou ld  be  c ons id e r e d  s e x ua l ha r a s s m e nt o r  m is c onduc t. As  w e  
d is c us s e d  in  a  p r e v ious  s c e na r io , the  p e r c e p tion  of the  c om p la ina nt 

tr um p s  the  inte ntion  of the  r e s p ond e nt. Giv e n  the  im p a c t of the  s ta te m e nt 
(e .g ,, the  s tud e nt d r op p ing the  c our s e ), a n  a r gum e nt c ou ld  be  m a d e  s ta ting 

ha r a s s m e nt. M or e  in for m a tion  w ould  ne e d  to  be  found .  



Rod is a VSC administrator. While on campus, Rod is 
to ld  by  a nothe r  e m p loy e e  w ho  he a r d  fr om  a  th ir d  
e m p loy e e  tha t a  la w  e nfor c e m e nt s e a r c h  w a r r a nt 

r e la te d  to  s e x ua l m is c onduc t w a s  e ffe c tua te d  for  the  
on -c a m p us  offic e  of a  fa c u lty  m e m be r . Although  Rod  

d id  no t obta in  th is  in for m a tion  d ir e c tly , he  is  uns ur e  
w ha t to  d o . Is  th is  r e p or ta ble  und e r  Po lic y  3 11?

S c e na r io
Fiv e :



Rod is a VSC administrator. While on campus, Rod is told by another 
e m p loy e e  w ho  he a r d  fr om  a  th ir d  e m p loy e e  tha t a  la w  e nfor c e m e nt 

s e a r c h  w a r r a nt r e la te d  to  s e x ua l m is c onduc t w a s  e ffe c tua te d  fo r  the  on -
c a m p us  offic e  of a  fa c u lty  m e m be r . Although  Rod  d id  no t obta in  th is  

in for m a tion  d ir e c tly , he  is  uns ur e  w ha t to  d o . Is  th is  s e x ua l 
ha r a s s m e nt/m is c onduc t?

S c e na r io
Fiv e :

Rod  is  r e q u ir e d  to  r e p or t a ny  in for m a tion  k now n to  the  T itle  IX 
Coor d ina tor . Ev e n  if in for m a tion  is  ga ine d  ind ir e c tly , m a tte r s  w h ic h  fa ll 

und e r  s e x ua l m is c onduc t o r  T itle  IX m us t be  r e p or te d  im m e d ia te ly .



Scenario 
S ix :

Ja ne  is  w a lk ing to  he r  c a r  a t the  e nd  of the  w or kd a y . 
Br uc e , one  of he r  c ow or k e r s , fo llow s  he r  a nd  s ta nd s  
be tw e e n  he r  a nd  the  d r iv e r's  d oor . Br uc e  a s k s  Ja ne  
on  a  d a te , w h ic h  s he  tu r ns  d ow n. Ins te a d  of m ov ing 

ou t of he r  w a y , Br uc e  te lls  Ja ne  tha t he  w ill no t m ov e  
until s he  a gr e e s  to  go  ou t w ith  h im , a nd  tha t he  c a n  

s ta nd  the r e  a ll n ight. Is  th is  s e x ua l 
ha r a s s m e nt/m is c onduc t?



Scenario 
S ix :

Ja ne  is  w a lk ing to  he r  c a r  a t the  e nd  of the  w or kd a y . Br uc e , one  of he r  
c ow or k e r s , fo llow s  he r  a nd  s ta nd s  be tw e e n  he r  a nd  the  d r iv e r's  d oor . 

Br uc e  a s k s  Ja ne  on  a  d a te , w h ic h  s he  tu r ns  d ow n. Ins te a d  of m ov ing ou t 
of he r  w a y , Br uc e  te lls  Ja ne  tha t he  w ill no t m ov e  until s he  a gr e e s  to  go  

ou t w ith  h im , a nd  tha t he  c a n  s ta nd  the r e  a ll n ight. Is  th is  s e x ua l 
ha r a s s m e nt/m is c onduc t?

Ye s . Ja ne  ha s  m a d e  it v e r y  c le a r  tha t s he  is  un inte r e s te d  in  a  r e la tions h ip  
w ith  Br uc e . Br uc e  is  d is r e ga r d ing Ja ne's  w is he s  a nd  p u tting  he r  in  a  p os ition  

w he r e  he r  s a fe ty  a nd  he a lth  m a y  be  c om p r om is e d ,



Under Federal regulations, as well as Policy 311, you are required to make a report to the Title IX and Protected 
Rights Coordinator and/or the Deputy Title IX Coordinator, a designated contact person, the Dean of Students, 
the President, or, if the employee works in the Office of the Chancellor, to the Director of Human Resources. 

Furthermore, you are not expected to, and should not, investigate the report yourself, unless specifically 
assigned to investigate a complaint. When reporting the incident, be sure to include all known relevant details, 
including a description of the alleged incident(s), the names of anyone involved or present, the date, the time, 
and the location. Any report that comes in on any campus should be redirected to the Title IX Coordinator, and 
appropriate measures will be taken from there. 

Failure to report an incident can result in disciplinary action.

*Individuals whom report complaints in good faith are protected from retaliation through VSC Policies, as well as 
applicable state and federal statutes.

What Happens Next?



Policy 311- A:
S e x ua l Ha r a s s m e nt, 
S e x ua l Ex p lo ita tion , 
Dom e s tic  Vio le nc e , 
S e x ua l As s a u lt, a nd  

S ta lk ing

What It Means

In Simple Terms

Who It Protects

What To Do

Topics Covered



It is the policy of the VSC that, upon determining that an act of sexual harassment, sexual exploitation, 
domestic violence, dating violence, sexual assault, or stalking has occurred, prompt and appropriate 
remedial action reasonably calculated to address the misconduct and restore or preserve equal 
access to VSC education programs or activities will be taken. Disciplinary sanctions for any member of 
the VSC community engaging in conduct prohibited under this policy may include the suspension or 
dismissal/expulsion of students, the suspension or termination of employment or other appropriate 
disciplinary action such as warning, reprimands, and educational sanctions, as well as possible referral 
for criminal investigation and prosecution under Vermont Law. 

What The Policy Says:

**For the sake of clarity, these will be referred to as "protected categories" for the 
duration of these slides.



In Other Words...
If a determination of sexual harassment, sexual exploitation, domestic 

violence, dating violence, sexual assault, or stalking has occurred, timely 
action is expected in order to address any concerns. VTSU will respect 

confidentiality where applicable. This policy extends to all staff, faculty, 
students, and third parties who come on campus.

Furthermore, any reports or incidents that contain acts of sexual 
harassment a n d wh ic h  a re  d e e me d  t o  me e t  t h e  d e fin it io n s  o f Po lic y 311- A 
(Tit le  IX Se xu a l Ha ra s s me n t  o r No n - Tit le  IX Pro h ib it e d  Co n d u c t ) mu s t  b e  

a d d re s s e d  u n d e r Po lic y 311- A.
St u d e n t s  a re  n o t re q u ire d  t o  ma ke  re p o rt s  o f a n y o f t h e  a fo re me n t io n e d  

b e h a vio rs , b u t  fa c u lt y, s t a ff, a n d  t h e  Bo a rd  o f Tru s t e e s  a re . 



It's all about 
Affir m a tiv e  
Cons e nt, m e a n ing...

it ne e d s  to  be  s how n th r ough  w or d s  
a nd  a c tions  how  s om e one  s a id  y e s . A 
la c k  of y e s m e a ns  NO- th e r e  is  n o  
c o n s e n t.



Scope of Coverage
All members of the VTSU community, including students, employees, and other third parties who 

come onto campus (parents, visitors, independent contractors, vendors, etc.)Who: 
Prohibited Conduct into VTSU's educational, extracurricular, athletic, and other programs and 

activities, as well as in the employment setting; other forms of sexual harassment that do not meet this 
policy's definition are addressed under a separate policy and are likewise prohibited

What:

Where: Any VSC campus or VSC-adjacent property utilized for VSC purposes, including off-campus, 
online, or which have a nexus to any VSC program/activity.

When: The length of time between an incident and a report does not change VTSU's willingness to 
investigate or support the reporting individual. However, a prompt report increases the effectiveness 

and ability to investigate; VTSU encourages reports to be made following an incident. 



Let's Talk Definitions:

(Something for Something); Generally involving a person in a position of power 
pressuring a subordinate employee or a student for sexual favors in exchange for an 

advancement in the workplace or academically, or under the threat of an adverse 
action being taken, and which occurred in the United States.

Title IX Sexual Harassment

Title IX Quid 
Pro Quo:

Title IX Severe, 
Pervasive, and 

Objectively 
Offensive Sexual 

Harassment:

Conduct on the basis of sex committed in an education or activity program of 
VTSU which constitutes unwelcome conduct and determined to be so severe, 

pervasive, AND objectively offensive that it effectively denies a student or 
employee equal access to an educational or activity program, either through 

employment or an educational context



Let's Talk Definitions:
Penile-vaginal penetration of a person without consent, including instances where they are 

incapable of giving consent because of age or temporary/permanent mental or physical 
incapacity*; oral or anal sexual intercourse with another person without consent; use of an 

object or instrument (including inanimate objects or body parts other than a penis) to 
unlawfully penetrate the genital/anal opening of the body of another without consent;

Title IX Sexual Assault

Rape:

Fondling: Touching of the private parts of another person for the purpose of sexual gratification 
without consent (meaning breasts, buttocks, or genitals, whether clothed or unclothed) 

*without consent hereafter will refer to the above definition for the sake of clarity

Inc e s t: Sexual intercourse between persons who are related to each other within the degrees wherein 
marriage is prohibited by law

S ta tu tor y  
Ra p e : Sexual intercourse with a person who is under the statutory age of 

consent



Let's Talk Definitions
Violence committed by a person who is or has been in a social relationship of a romantic or 

intimate nature with the victim, including but not limited to sexual or physical abuse or the threat of 
such abuse; considered a crime under Clery Act

Dating 
Violence: 

Felony or misdemeanor crime of violence committed by a current or former partner or spouse, a 
person with whom the victim shares a child in common, a person who is/has cohabitated with the 

victim as a spouse or partner, a person similarly situated to a spouse of the victim under the DV laws 
of jurisdiction where the crime occurred, or by any other person against and adult or youth victim who 

is protected from that person's acts under the DV or family laws in the jurisdiction where the crime 
occurred; considered a crime under the Clery Act

Domestic 
Violence:

Stalking: Two or more acts including, but not limited to, acts in which the stalker directly, indirectly, or 
through third parties, by any action, method, device, or means, follows, monitors, observes, surveils, 

threatens, or communicates to or about a person or interferes with a person's property; includes 
non-consensual communication, 



Let's Talk Definitions:
Non- T itle  IX S e x ua l M is c onduc t

Sexual assault that did not occur in a program or activity of VSC in the 
United States.

Non -Title IX 
Sexual Assault:

Domestic violence that did not occur in a program or activity of VSC in the 
United States.

Non -Title IX 
Domestic 
Violence:

Non -Title IX 
Dating Violence:

Dating violence that did not occur in a program or activity of VSC in the 
United States.

Non-Title Misconduct is prohibited conduct that is addressed by Policy 311A  but does not fall within the definition of Title IXSexual Harassment, either 
due to the nature of the conduct or because it did nor reportedly occur within the program or activity of VSC in the United States.



Let's Talk Definitions:
Non- T itle  IX S e x ua l M is c onduc t

Stalking that did not occur in a program or activity of VSC in the United 
States.

Non -Title IX 
Stalking:

Non-Title IX Sexual Exploitation occurs when a person takes sexual 
advantage of another person for the benefit of anyone other than that 

other person without that other person’s consent, and attempted sexual 
exploitation. 

Examples of sexually exploitative behavior include, but are not limited to: 
(1)prostituting another person; 

(2)recording or capturing (through any means) 
images, video or audio of another person’s sexual activity, intimate body 

parts, or nudity without that person’s consent, and/or sharing or 
distributing this material without the other person’s consent; 

(3) viewing or allowing or aiding others to view another person’s sexual 
activity, intimate body parts, or nudity without the person’s consent; and 
(4) sexual exhibitionism or exposure of one’s genitalia in the presence of 

others without their consent. 

Non -Title IX 
Sexual 

Exploitation:



Requires all colleges and universities that participate in federal financial aid 
p r ogr a m s  to  k e e p  a nd  r e p or t in fo r m a tion  a bou t c r im e  on  o r  ne a r  the ir  c a m p us e s . 

No personally identifying information will be included in 
the public reports required by the Clery Act. 

Public Safety will issue a timely 
warning when a crime is considered to 

pose a serious or continuing threat to 
the VTSU community.

Any reported incidents of dating violence, 
domestic violence, sexual assault, stalking, and 

any other crimes

Designated Campus Security 
Authorities are required to report 

certain crimes to the Office of Public 
Safety. 

The Clery Act



A student comes to you asking for accommodations for her 
up c om ing e x a m . S he  e x p la ins  tha t s he  go t into  a  fight w ith  he r  

p a r tne r , w ho  th r e w  a w a y  a ll of he r  s tud y  m a te r ia ls  a nd  
te x tbook s . W he n  y ou  a s k  if th is  ha s  ha p p e ne d  be for e , s he  s a y s  

s he  d oe s n't w a nt to  ta lk  a bou t it, a nd  tha t s he  jus t w a nts  
a c c om m od a tion  for  the  e x a m . Is  th is  T IX ha r a s s m e nt/a bus e ? 

Ar e  y ou  r e q u ir e d  to  p r ov id e  the  a c c om m od a tion?

S c e na r io  
One :



A student comes to you asking for accommodations for her upcoming exam. She 
e x p la ins  tha t s he  go t into  a  fight w ith  he r  p a r tne r , w ho  th r e w  a w a y  a ll of he r  s tud y  

m a te r ia ls  a nd  te x tbook s . W he n  y ou  a s k  if th is  ha s  ha p p e ne d  be for e , s he  s a y s  s he  d oe s n't 
w a nt to  ta lk  a bout it, a nd  tha t s he  jus t w a nts  to  a c c om m od a tion  fo r  the  e x a m . Is  th is  T IX 

ha r a s s m e nt/a bus e ? Ar e  y ou  r e q u ir e d  to  p r ov id e  the  a c c om m od a tion?

S c e na r io  
One :

This  w ould  be  a  r e p or t m a d e  to  the  T itle  IX offic e  fo r  the  und e r ly ing inc id e nt 
r e p or te d  by  the  s tud e nt. Fa c u lty  a nd  ins tr uc tor s  a r e  r e q u ir e d  to  c o n s id e r

r e a s ona ble  a c c om m od a tions ; a  c onv e r s a tion  w ould  be  ha d  fo r  fu r the r  
a s s is ta nc e , a nd  m or e  in for m a tion  m a y  ne e d  to  be  found .



You are an RA, talking to one of your residents. He tells 
y ou  tha t he  a nd  h is  g ir lfr ie nd  ha v e  be e n  ha v ing a  d iffic u lt 
tim e  la te ly . He  s a y s  tha t ov e r  the  w e e k e nd , the y  ha d  s e x  

toge the r , bu t he  r e a lly  d id n't w a nt to . He  s a y s  tha t w he n  he  
to ld  h is  g ir lfr ie nd  he  w a s  unc om for ta ble , s he  s a id  tha t it 

c ou ld n't be  s e x ua l a s s a u lt be c a us e  the y  w e r e  d a ting  
a lr e a d y . Is  th is  T IX ha r a s s m e nt/ d is c r im ina tion?

S c e na r io
Tw o:



You are an RA, talking to one of your residents. He tells you that he and his 
gir lfr ie nd  ha v e  be e n  ha v ing a  d iffic u lt tim e  la te ly . He  s a y s  tha t ov e r  the  w e e k e nd , 
the y  ha d  s e x  toge the r , bu t he  r e a lly  d id n't w a nt to . He  s a y s  tha t w he n  he  to ld  h is  

g ir lfr ie nd  he  w a s  unc om for ta ble , s he  s a id  tha t it c ou ld n't be  s e x ua l a s s a u lt 
be c a us e  the y  w e r e  d a ting a lr e a d y . Is  th is  T IX ha r a s s m e nt/ d is c r im ina tion?

S c e na r io
Tw o:

Ye s , it c ou ld  be . The  r e s id e nt v e r ba lize d  h is  d is c om for t, a nd  the r e  
w a s  no t a  "y e s" c ons e nt, w h ic h  is  r e q u ir e d  und e r  Ve r m ont la w . 
Pa r tne r s  a r e  c a p a ble  of a s s a u lt. Ad d itiona lly , the  RA w ould  be  
r e q u ir e d  to  m a k e  a  r e p or t, a s  the y  a r e  a  m a nd a te d  r e p or te r . 



Scenario
Thr e e :

A s tud e nt c om e s  to  y ou  a fte r  c la s s  a nd  te lls  y ou  
tha t the  o the r  n ight a t a  p a r ty , the y  s a w  the ir  
te a m m a te  s lip  s om e th ing into  s om e one  e ls e's  

d r ink  w hile  s he  ha d  he r  ba c k  tu r ne d . La te r , the y  
d is a p p e a r e d  toge the r  a nd  the  s tud e nt c ou ld n't ge t 
into  c onta c t w ith  e ithe r  p e r s on . Th is  s tud e nt s a y s  
tha t the y  d id n't k now  if the y  s hou ld  te ll a ny one , bu t 

w a s  w or r ie d ,  Is  th is  T IX 
ha r a s s m e nt/d is c r im ina tion?



Scenario
Thr e e :

A s tud e nt c om e s  to  y ou  a fte r  c la s s  a nd  te lls  y ou  tha t the  o the r  n ight 
a t a  p a r ty , the y  s a w  the ir  te a m m a te  s lip  s om e th ing into  s om e one  

e ls e's  d r ink  w hile  s he  ha d  he r  ba c k  tu r ne d . La te r , the y  d is a p p e a r e d  
toge the r  a nd  the  s tud e nt c ou ld n't ge t into  c onta c t w ith  e ithe r  p e r s on . 
Th is  s tud e nt s a y s  tha t the y  d id n't k now  if the y  s hould  te ll a ny one , bu t 

w a s  w or r ie d ,  Is  th is  T IX ha r a s s m e nt/d is c r im ina tion?

W hile  th is  inc id e nt s hould  be  r e p or te d , m or e  in for m a tion  w ould  ne e d  to  be  
found  in  o r d e r  to  ga in  a  be tte r  und e r s ta nd ing. It w ill be  up  to  the  T itle  IX 

Coor d ina tor  to  w or k  w ith  the  p a r tie s  inv o lv e d  a nd  a id  in  r e s o lu tion  if 
r e q ue s te d .



Under Federal regulations, as well as Policy 311, you are required to make a report to the Title IX and Protected 
Rights Coordinator and/or Deputy Title IX Coordinator, a designated contact person, the Dean of Students, the 
President, or, if the employee works in the Office of the Chancellor, to the Director of Human Resources. 

Furthermore, you are not expected to, and should not, investigate the report yourself, unless specifically 
assigned to investigate a complaint. When reporting the incident, be sure to include all known relevant details, 
including a description of the alleged incident(s), the names of anyone involved or present, the date, the time, 
and the location. However, any indication of prohibited conduct must be reported , even if you do not have full 
information or every detail. Any report that comes in on any campus should be redirected to the Title IX 
Coordinator, and appropriate measures will be taken from there. 

Failure to report an incident can result in disciplinary action.

What Happens Next?



Policy 316:
P r o te c tion  of M inor s  

a nd  M a nd a tor y  
Re p or ting of Ch ild  

Abus e  a nd  Ne gle c t

What It Means

In Simple Terms

Who It Protects

What To Do

Topics Covered



This policy creates a...duty for all members of the VSCS community who interact with, supervise, 
chaperone, or otherwise oversee minors in VSCS-sponsored programs, activities, and/or residential 
facilities to receive training on the protection of minors. This policy also creates a...duty for all 
members of the VSC community, regardless of whether they work directly with minors, to report 
internally and immediately suspected cases of sexual abuse of a minor by any adult affiliated with the 
VSCS. Employees who are mandated reporters under Vermont law are legally required to report any 
suspected abuse or neglect ot Vermont DCF within 24 hours.

What The Policy Says:



In Other Words...
If you know or suspect that child abuse or neglect has occurred, you are 

required to make a report to the appropriate authorities, including internal 
structures (Office of Public Safety, Title IX, Office of the Chancellor) and 

external structures (law enforcement, Vermont DCF). It is n o t yo u r 
re s p o n s ib ilit y t o  d e t e rmin e  wh e t h e r a b u s e  o r n e g le c t  h a s  t a ke n  p la c e , a n d  

yo u  s h o u ld  n o t in ve s t ig a t e  t h e s e  c la ims  o n  yo u r o wn . 
Fa ilu re  t o  re p o rt  s u s p e c t e d  a b u s e  o r n e g le c t  will re s u lt  in  d is c ip lin a ry 

a c t io n , u p  t o  a n d  in c lu d in g  t e rmin a t io n . 



Report to one of the following:
a) University's or College's Title IX Coordinator or Deputy Coordinators

b) University or College Dean of Students
c) University President

d) Chief Human Resources Officer (if the employee works in the Office of the Chancellor)
Additionally, you can call 1-800-649-5285 to make a report to DCF. If the child is in immediate danger, call 9-1-1 first! Making a 

report to 911/LEOs is not the same thing as fulfilling duty as mandated reporters and reporting to DCF.

If You Become Aware of a Violation:

a) Description of the incident/conduct
b) Names/contact information of those involved

c) Any potential witnesses
d) Date, time, and location

Reports Include:



While overseeing a summer camp, you realize that one 
of the  c a m p e r s  is  a fr a id  to  go  hom e . S he  te lls  y ou  tha t 
he r  p a r e nts  ofte n  ge t into  p hy s ic a l fights  in  fr ont of he r , 
a nd  it s c a r e s  he r . S he  a ls o  te lls  y ou  tha t s he  w a s  to ld  
s he  w a s n't a llow e d  to  te ll a ny one  a bou t the  fights , a nd  

tha t s he's  w or r ie d  a bou t he r  "p un is hm e nt." Is  th is  
r e p or ta ble  und e r  3 16 ?

S c e na r io
One :



While overseeing a summer camp, you realize that one of the campers is 
a fr a id  to  go  hom e . S he  te lls  y ou  tha t he r  p a r e nts  ofte n  ge t into  p hy s ic a l fights  in  
fr ont of he r , a nd  it s c a r e s  he r . S he  a ls o  te lls  y ou  tha t s he  w a s  to ld  s he  w a s n't 

a llow e d  to  te ll a ny one  a bout the  fights , a nd  tha t s he's  w or r ie d  a bout he r  
"p un is hm e nt." Is  th is  r e p or ta ble  und e r  3 16 ?

S c e na r io
One :

Ye s - - th is  w ould  be  a  r e p or t m a d e  to  the  DCF r e p or t line . 
Ad d itiona lly , y ou  a r e  r e q u ir e d  to  p r ov id e  th is  in for m a tion  to  the  

T itle  IX offic e r . 



A high school student comes to you and tells you 
tha t the y  w a nt to  d r op  a  c o lle ge  c la s s  the y'v e  

be e n  ta k ing. W he n  y ou  a s k  w hy , the y  s a y  tha t 
the  p r ofe s s or  w a s  m a k ing ina p p r op r ia te  

c om m e nts  tow a r d  the m , a nd  the y  fe e l tha t the y  
c a nnot ta k e  th is  c our s e .  The y  w ill no t s ha r e  the  
c om m e nts  m a d e .  Is  th is  r e p or ta ble  und e r  3 16 ?

S c e na r io
Tw o:



A high school student comes to you and tells you that they want to 
d r op  a  c o lle ge  c la s s  the y'v e  be e n  ta k ing. W he n  y ou  a s k  w hy , the y  

s a y  tha t the  p r ofe s s or  w a s  m a k ing ina p p r op r ia te  c om m e nts  tow a r d  
the m , a nd  the y  fe e l tha t the y  c a nnot ta k e  th is  c our s e .  The y  w ill no t 

s ha r e  the  c om m e nts  m a d e .  Is  th is  r e p or ta ble  und e r  3 16 ?

S c e na r io
Tw o:

W hile  th is  w ould  be  a  r e p or t m a d e  to  the  T itle  IX offic e r , th is  
w ould  no t ne c e s s a r ily  be  a  r e p or t m a d e  to  DCF. The  T itle  IX 

offic e r  w ould  find  m or e  in for m a tion  a nd  m a k e  a  r e p or t to  DCF 
s hould  a d d itiona l in for m a tion  be  d is c ov e r e d .



Scenario 
Thr e e :

You a r e  a t the  m a ll w he n  y ou  s e e  the  foo tba ll c oa c h  for  the  
un iv e r s ity . You  no tic e  tha t he  is  w ith  a  te e na ge d  gir l. You  
a s s um e  th is  is  h is  d a ughte r , until y ou  s e e  the m  k is s . You  

k now  tha t th is  g ir l is  und e r a ge , be c a us e  s he  is  w e a r ing he r  
h igh  s c hool un ifor m . The y  d o  no t s e e  y ou , a nd  y ou  d o  no t le t 
the m  k now  tha t y ou'v e  s e e n  the m . Is  th is  r e p or ta ble  und e r  

3 16 ?



Scenario 
Thr e e :

You a r e  a t the  m a ll w he n  y ou  s e e  the  foo tba ll c oa c h  fo r  the  un iv e r s ity . You  no tic e  
tha t he  is  w ith  a  te e na ge d  gir l. You  a s s um e  th is  is  h is  d a ughte r , until y ou  s e e  the m  
k is s . You  k now  tha t th is  g ir l is  und e r a ge , be c a us e  s he  is  w e a r ing he r  h igh  s c hool 

un ifo r m . The y  d o  no t s e e  y ou , a nd  y ou  d o  no t le t the m  k now  tha t y ou'v e  s e e n  the m . 
Is  th is  r e p or ta ble  und e r  3 16 ?

Ye s  a nd  no . W hile  the  s tud e nt is  w e a r ing a  un ifor m , s he  m a y  no t be  
und e r a ge . The r e  w ould  be  no  d e m ogr a p h ic  d e ta ils  a v a ila ble  to  

p r ov id e  to  DCF a nd  the  r e p or t w ould  lik e ly  be  r e je c te d . Th is  r e p or t 
w ould  be  b r ought to  the  T itle  IX Offic e  a nd , a s  w ith  the  o the r  s c e na r io , 
the  T IX offic e r  w ould  ne e d  to  find  a d d itiona l in for m a tion  a nd  r e p or t if 

ne e d e d . As  a lw a y s , m or e  in for m a tion  w ould  ne e d  to  be  found . As  
a lw a y s , m or e  in for m a tion  w ould  ne e d  to  be  found .  



Questions?
For  fu r the r  in for m a tion , o r  to  m a k e  VTS U r e p or ts , 
p le a s e  r e a c h  ou t to  Am y  Da v ia r z a t 
a m y .d a v ia r z@v s c .e du  or  8 0 2 - 2 79 - 2 8 0 8 .

To  m a k e  a  r e p or t c onc e r n ing CCV, p le a s e  r e a c h  
ou t to  Angie  Albe c k  a t a ngie .a lbe c k @c c v .v s c .e du  or  
8 0 2 - 6 5 4 - 0 6 9 0 .



Thank you!
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