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Welcome

Dear Summit Participants,

Welcome to Vermont Technical College and thank you for your engagement in today’s
important conversation to develop ideas and strategies to grow Vermont’s substance use disorder
workforce. We are proud co-hosts of this event, understanding it takes partners across all sectors to meet

the needs of Vermonters and our communities.

Vermont’s substance use disorder crisis is an urgent public health issue. We recognize that
addiction is a lifelong chronic disease that requires treatment, long-term medical management, and
support for recovery. We lack the number of professionals needed to treat Vermonters with Substance
Use Disorders. Addressing issues of affordability, an adequate pay scale, licensure, professional
development, and improved alignment between state government and higher education...together, we

will develop recommendations for action to grow this critical workforce.

We look forward to a dynamic and productive day, and the work ahead.

Governor Phil Scott

Chancellor Jeb Spaulding
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Governor’s Summit on
Vermont’s Substance Use Disorder Workforce

Agenda

8:00 —8:45  Coffee and Registration
9:00-9:30 Welcome
Moderator: Jolinda LaClair, State of Vermont Drug Prevention Policy Director
President Patricia Moulton, Vermont Technical College
Governor Phil Scott
President Elaine Collins, Johnson State College
Melinda Lussier, Turning Point, St. Albans
9:30 - 10:45 Panel I: View from the Profession: Barriers and Opportunities
10:45 - 11:00 Break
11:00 — 12:30 Panel II: State Government: Expanding Collaboration, Improving Career Pathways
12:30 - 1:15 Lunch served
1:15-1:45 Keynote: Kathryn Power, Regional Director, U.S. Substance Abuse and Mental Health
Services Administration
1:45—-2:00 Regional Initiatives: Leslie Cohen, Northeast Addiction Technology Transfer Center,
Brown University
2:00-3:30  Panel III: Realigning Education
3:30-4:00  Action Steps and Closing
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Summit Speakers

Governor Phil Scott

Gov. Phil Scott is a native Vermonter who grew up in Barre, and is a graduate of
Spaulding High School and the University of Vermont. In 2000, he was elected
to the Vermont Senate, where he represented Washington County for five terms.
Phil was elected Vermont’s 79th Lieutenant Governor in 2010, serving until
January, 2017. For more than thirty years, Phil was a co-owner of his family
construction business, and raced the #14 car at Barre’s Thunder Road for more
than two decades. Phil lives in Berlin with his wife Diana McTeague Scott. He
has two grown daughters, Erica and Rachael.

Vermont Technical College President Patricia Moulton

Patricia Moulton was named the college's 15th President by the Vermont State
Colleges Board of Trustees on March 25, 2017. She had previously served as
interim president of the College since July, 2016. Pat was Secretary of the
Vermont Agency of Commerce and Community Development since June 1, 2014
when she was appointed by Governor Peter Shumlin. As Secretary, she
facilitated the expansion of many Vermont companies, helped attract new
companies, assisted in rebuilding Vermont after Tropical Storm Irene and helped create the nation’s first
statewide comprehensive economic development strategy (CEDS) that has led to millions in federal
grants for Vermont.

Johnson State College President Elaine Collins

Dr. Elaine Collins came to Vermont to serve as the President of Johnson State
College in 2015, after a thirty year career in education including twenty years of
senior management experience in higher education. Previously, she served as
Dean and Professor of Education at Grand Valley State University (Allendale,
MI); Vice President of Arts and Sciences at West Shore Community College
(Scottville, MI); and Interim Vice President of Academic Affairs at Massachusetts
College of Liberal Arts (North Adams, MA). She also served for seven years as a k-12 music teacher.

A first-generation college student, Elaine graduated from UCLA with a Bachelor of Arts Degree with
honors in Music, a Master of Arts Degree in Curriculum and Instruction from UC Davis, and a Ph.D. in
Educational Policy and Leadership from The Ohio State University. During her professional career, she
has served as President of the Michigan Association of Colleges for Teacher Education and as a member
of various boards including the Literacy Center of West Michigan, Women’s Center, and West Shore
Chapter of the American Red Cross. She currently serves as Vice President of the Lamoille Economic
Development Corporation and member of the Northern Vermont Economic Development District
Board.
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Melinda Lussier, MAT Care Coordinator

NMC (Northwestern Medical Center) Comprehensive Pain Clinic

"I was born and have remained a Franklin County native, aside from living in Germantown,
Philadelphia, PA to attend and graduate the Teen Challenge Program in 2009-2010. Prior to 2009, I
served on the board of directors for the Franklin County homeless shelter, Samaritan House and am
currently part of the housing review team, with AHS and various partners. My personal and professional
life revolves around addiction recovery. I'm also a certified recovery coach (through VAMHAR) and
currently serve on the board of directors for the Turning Point of Franklin County, for the Vermont
Recovery Network and am on the PELT (Partnership Executive Lead Team) for Franklin / Grand Isle
County Community Partnership. My personal journey through addiction recovery in conjunction with
working in the field now, is what completes my life purpose to being of maximum service to my fellows
and community."

Kathryn Power, Regional Administrator, SAMHSA

Kathryn Power, M.Ed., is the Regional Administrator, Region One for the
Substance Abuse and Mental Health Services Administration (SAMHSA), an
operating division of the U. S. Department of Health and Human Services
(DHHS). In that role, she represents the Administrator at the regional level in
fulfilling the agency’s mission of reducing the impact of mental illness and
substance abuse on America’s communities. She provides authoritative advice
and assistance on behavioral health policies and innovations for use in the
delivery and financing of prevention, treatment and recovery services, develops
regional perspectives on SAMHSA initiatives, and is a visible advocate for
individuals with mental illnesses and substance use disorders within the federal government and across
the region.

Leslie Cohen, Co-Director, NEATTC

Leslie Cohen has worked in the substance use disorders field for over 30 years. Currently, she serves as
the Co-Director of the New England Addiction Technology Transfer Center (ATTC) located at Brown
University. For this Substance Abuse and Mental Health Services Administration (SAMHSA) funded
project, she is responsible for programmatic and administrative oversight of all training, technical
assistance and collaborative community-based program development initiatives for the six New England
Single State Agencies (SSA) as well as numerous stakeholders in the region. Ms. Cohen serves as the
Chairperson for the ATTC Network’s Viral Hepatitis Workgroup and is a partner on the ATTC Center
of Excellence on Behavioral Health for Pregnant and Postpartum Women and their Families. Ms. Cohen
also participates on the National Institute on Drug Abuse (NIDA)/SAMHSA Blending team: Build Up
Your Team Treatment IQ which provides information on evidence-based prevention and treatment for
youth. Ms. Cohen assisted in the development of the NIDA Blending Product: The Prescription Opioid
Addiction Treatment Study (POATS): Treatment Strategies for Prescription Opioid Dependence and
Information and serves as the ATTC representative on the NIDA Notes Readers’ Advisory Group.
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Governor’s Summit on Vermont’s Substance Use Disorder Workforce

Steering Committee

Cathy Aikman, Project Director, Chittenden County Opioid Alliance

Patty Baroudi, Program Coordinator, Vermont Department of Health

Colin Benjamin, Director, Office of Professional Regulation, State of Vermont

Barbara Cimaglio, Deputy Commissioner, Alcohol and Drug Abuse Programs

Patricia Coates, Director of External and Governmental Affairs, Vermont State Colleges System
Jessi DeBoer, Adult Recovery Team, Counseling Service of Addison County

David Fink, Professor, Behavioral Sciences, Johnson State College

Diane Hermann-Artim, Associate Academic Dean, Community College of Vermont
Lauren Hibbert, Office of Professional Regulation, State of Vermont

Jolinda LaClair, Drug Prevention Policy Director, State of Vermont

Marcia Laplante, Director, Community Services and Planning, Vermont Department of Health
Candace Lewis, Associate Academic Dean, Community College of Vermont

Sarah Munro, Director, Vermont Recovery Network

Nick Nichols, Director of Policy, Vermont Department of Mental Health

Jon Porter, Director, Center for Health and Wellbeing, University of Vermont

Dana Poverman, Director of Medication-Assisted Treatment Programs, Howard Center
Patricia Prelock, Dean, College of Nursing and Health Sciences, University of Vermont
Michael Reeves, Assistant Professor, Social Work, Castleton University

Dale Robb, CEO, Recovery House

Margaret Sherrer, Associate Professor, Psychology, Lyndon State College

Pat Shine, Associate Professor, Psychology, Lyndon State College

Scott Tucker, Crime and Safety Committee Chair, Project VISION, Rutland

Yasmine Ziesler, Chief Academic Officer, Vermont State Colleges System
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Governor’s Summit on
Vermont’s Substance Use Disorder Workforce

Panels

Panel I: View from the Profession — Barriers and Opportunities
Moderator: Al Gobeille, Secretary, Vermont Agency of Human Services

Panelists:
e Jessica Griffin, Student, College of St. Josephs and Intern at Serenity House, a residential
treatment facility in Wallingford.
Victoria Pollard, Student, Castleton University and Intern at the Department of Corrections.
Shara Tarule, Nurse Practitioner, Howard Center, Chittenden Clinic
Rick Barnett, Licensed Psychologist-Doctorate, Licensed Alcohol/Drug Counselor
Jason Goguen, Regional Director of Operations, BAART
Ginger Cloud, SiMH Project Manager, Central Vermont Medical Center

Panel II: State Government: Expanding Collaboration, Improving Career Pathways
Moderator: Martha Maksym, Deputy Commissioner, Vermont Agency of Human Services

Panelists:
e Colin Benjamin, Director, Office of Professional Regulation
e Barbara Cimaglio, Deputy Commissioner, Division of Alcohol and Drug Abuse Programs,
Vermont Department of Health
e Melissa Bailey, Commissioner of Mental Health, Vermont Agency of Human Services
e Cory Gustafson, Commissioner of Department of Vermont Health Access
e Michael Harrington, Deputy Commissioner, Vermont Department of Labor

Panel I1I: Realigning Education
Moderator: Jonathon Spiro, Academic Dean, Castleton University

Panelists:

e Diane Hermann-Artim, Associate Academic Dean, Community College of Vermont

e Sharon Twigg, Interim Academic Dean, Johnson State College, representing programs at
Johnson and Lyndon State Colleges, soon to be Northern Vermont University.
Susan Roche, Chair, Department of Social Work, University of Vermont
Patricia Prelock, Dean of the College of Nursing and Health Sciences, University of Vermont
Dianne Griggs, Director of Gear Up, Vermont Student Assistance Corp.
Annamarie Cioffari, Director, SNHU Graduate Program in Clinical Mental Health Counseling
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Current Terminology

Treatment is the goal;
Treatment is the only way into Recovery

Untreated Addict/Alcoholic
Substance Abuse

Drug of Choice / Abuse
Denial

Relapse Prevention

Pathology Based Assessment

Focus is on total abstinence from all illicit and non-prescribed
substances the CLINICIAN identifies

A DrugisaDrugisaDrug
Relapse

Relapse is part of Recovery
Clean / Sober

Self Help Group

Drug Overdose

Graduate from Treatment

Governor's Summit on Vermont's Substance Use Disorder Workforce

Alternative 'E'ermmelegy

i f'%,/:"T,AfTreatment is an opportumty for mmat:on mto recovery
L , ‘(one of multxple pathways into recovery)

: ‘lndrwdual not yet in Recovery

g - Substance Use'D:s‘order//-\dd'C’f’iybﬁr"f“&WM o
A Substance MISUSE

: Drug of Use

Ambwalence |

E “Recovery Management

"Strength / Asset Based Assessment

" Focus on the drug CLIENT feels is creatmg the

“problems ' , , T

" Each illicit substance has umque mteractxons Wlth the
_brain; medication if avaxlable is approprrate

’ 'V*Recurrence/Return to Use

o ‘Recurrence/Re’fUm to Use may occur as part of the
disease

7 Drug Free/ Free from rlhc;t and non- prescnbed
medrca’uons

Mutual Ald Group

 Drug Pmsonmg

e e Y Revised
Commence Recovery ; .1 1/16
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The Most Respectful Way of
eferring to People is as People

Clients / Patients / Consumers  The folks we work with ~ More inclusive, less stigmatizing
: The people we serve

- Alex is addicted to alcohol
Alex is an addict Alex is a person with a substance use disorder
Alex is in recovery from drug addiction

Put the person first
Avoid defining the person by their disease

The terms listed below, along with others, are often people’s ineffective attempts to reclaim some shred of power while
being treated in a system that often tries to control them. The person is trying to get their needs met, or has a perception
different from the staff, or has an opinion of self not shared by others. And these efforts are not effectively bringing them to
the result they want. ‘ ' o '

' Mathew is trying really hard to get his needs met Take the blame out of the statement

Mathew is manipulative Mathew may need to work on more effective ways of ~ Recognize that the person is trying to get a need -
getting his needs met met the best way they know how
Kyle is choosing not to... : i Describe what it looks like uniquely to that
Kyle is non-compliant Kyle would rather... o individual—that information is more useful than a
: “Kyle is looking for other options - : generalization

Mary chooses not to...

Mary is resistant to treatment  Mary prefers not to...
Mary is unsure about...

Avoid defining the person by the behavior.
Remove the blame from the statement

e Jenniferis ambivalent about..... ' ' Remove the blame and the stigma from the
Jennifer is in denial - ~ Jennifer hasn’t internalized the seriousness of.... statement
' Jennifer doesn’t understand............ ' :
. —— Southeast (HHS Region 4) ”‘
Sl A "’”’“T(’mb Addiction Technology Transfer Center Network
= i ! }‘&k n‘ b Funded by Substance Abuse and Mental Health Services Administralion

Phoenix:.

Prevent - Treat - Recover
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Governor’s Summit on
Vermont’s Substance Use Disorder Workforce

Acronyms and Abbreviations List

Acronym

Definition

AAP

Apprentice Addiction Professional

ADAP

Division of Alcohol and Drug Abuse Programs

AHEC

Area Health Education Centers (University of Vermont Larner College of
Medicine)

AHS

Vermont Agency of Human Services

AOA

Vermont Agency of Administration

AOE

Vermont Agency of Education

ATTC

Addiction Technology Transfer Center

CADC

Certified Alcohol & Drug Counselor

CAPT

Center for the Application of Prevention Technologies (SAMHSA)

CHL

Center for Health and Learning

CM

Case Management

CMHS

Center for Mental Health Services (SAMHSA)

CSAP

Center for Substance Abuse Prevention (SAMHSA)

CSAT

Center for Substance Abuse Treatment (SAMHSA)

DAIL

Vermont Department of Aging and Independent Living

DHR

Vermont Department of Human Resources

DIl

Department of Information and Innovation

DLC

Vermont Department of Liquor Control

DMH

Department of Mental Health

DOC

Vermont Department of Corrections

DVHA

Department of Vermont Health Access (Medicaid)

HEDIS

Healthcare Effectiveness Data and Information Set

HIPAA

Health Insurance Portability and Accountability Act

HSE

Division of Health Surveillance

IFS

Integrated Family Services

IOM

Institute of Medicine

LADC

Licensed Alcohol and Drug Counselor

LICSW

Licensed Independent Clinical Social Worker

LSW

Licensed Social Worker

M/SUD

Mental Health/Substance Use Disorder

MAT

Medication Assisted Treatment

MH Clinician

Mental Health Clinician

MSW

Master of Social Work

NAADAC

NAADAC, the Association for Addiction Professionals (formerly National
Association for Alcoholism & Drug Abuse Counselors)

NAMI-VT

Vermont Chapter of National Alliance on Mental lliness

NASAC

National Addiction Studies Accreditation Commission

NEIAS

New England Institute of Addiction Studies

NFI

NFI Vermont

Governor's Summit on Vermont's Substance Use Disorder Workforce
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Governor’s Summit on
Vermont’s Substance Use Disorder Workforce

Acronyms and Abbreviations List

Acronym Definition

oP Outpatient

OPR Secretary of State, Office of Professional Regulation

PA Physician's Assistant

PFS Partnership for Success

PIP Public Inebriate Program

RC Recovery Center

RES Residential

RPP Regional Prevention Partnership

SAMHSA Substance Abuse & Mental Health Services Administration

SATC Substance Abuse Treatment Coordination

SATIS Substance Abuse Treatment Information System

SBIRT Screening, Brief Intervention, and Referral to Treatment

SBSAS School Based Substance Abuse Services

SMHA State Mental Health Agency

SOTA State Opioid Treatment Authority

SSA Single State Authority or Single State Agencies (for SA)

TCP Tobacco Control Program

TH Transitional Housing

TTA Training and Technical Assistance

VAATP Vermont Association of Addiction Treatment Providers

VAATP Vermont Association Addiction Treatment Provider

VADAC Vermont Alcohol and Drug Advisory Council

VAHHS Vermont Association of Hospitals & Health Systems

VALA Vermont Assessors and Listers Association

VAMHAR/ PEAR Vermor.1t Association for Mental Health and Addiction Recovery/ People
Education Advocacy Recovery

VAPA Vermont Addiction Professionals' Association

VCPI Vermont Cooperative for Practice Improvement & Innovation

VDH Vermont Department of Health

VPMS Vermont Prescription Monitoring System

WFD Workforce Development

v.3.2017
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Introduction
This is an overview of the roles that comprise the substance use disorder treatment and recovery workforce. These roles
appear across a variety of settings including:

e ADAP Preferred Provider Network?, outpatient, intensive outpatient and residential treatment

e Hospital and primary care practices engaged in Screening, Brief Intervention, and Referral to Treatment (SBIRT)

e Opioid Care Alliance “Hubs” and “Spokes,” Medication Assisted Treatment (MAT) prescribers? and Blueprint for
Health funded nursing and/or other licensed clinicians

e Private clinical practices outside the Preferred Provider Network

e Vermont Recovery Network (VRN)

Actual job titles are not consistent across organizations so generic role titles have been used. This list is intended to be a
statewide snapshot and not meant to be inclusive of all roles. Range of positions available at a given agency depend on
the treatment modality, organizational model and the size of the organization. Standards for some roles are not
consistent around the state.

Roles
e Apprentice Addiction e Licensed Alcohol and Drug Peer Recovery Coach
Professional (AAP) Counselor (LADC) Supervisor
e Care Coordinator e Licensed Clinical Mental Health Physician
e Case Manager Clinician Physician Assistant
e Certified Alcohol and Drug e Licensed Clinical Social Worker Physician with Certification in
Counselor (ADC) (LCSW) Addiction Medicine
e C(linical Director e Licensed Psychologist, Master Psychiatrist
e C(linical Supervisor e Licensed Psychologist, PhD Psychiatrist with Certification
e Counselor e Manager in Addiction Medicine
e Director e Nurse Practitioner Psychologist
e Executive Director e Overnight staff Recovery Center Greeter
e Intake/Assessment e Pathway Guide? Recovery Worker
Counselor/Coordinator e Peer Recovery Coach Support Staff
e [T Program Manager
Definitions

1. Preferred Provider Network: A preferred provider is a substance abuse organization who has attained a certificate of
operation from the Department of Health, Division of Alcohol and Drug Abuse Programs (ADAP), and has an existing

contract or grant from ADAP to provide substance abuse treatment. The preferred provider network includes providers
throughout the State.

2. Waivered Prescriber: Under the Drug Addiction Treatment Act of 2000 (DATA 2000), qualified physicians may apply
for waivers to treat opioid dependency with approved buprenorphine products in any settings in which they are
qualified to practice, including an office, community hospital, health department, or correctional facility. In order to
apply for and receive the waiver, a provider must meet a set of requirements set forth by the federal government.

3. Pathway Guide: Pathway Guides work out of recovery centers and provide support for individuals in Medication
Assisted Treatment (MAT) as well as individuals waiting for or contemplating MAT. Pathway Guides support individuals
in finding community resources and navigating the human service and treatment system as well as help individuals
connect with others in recovery, recovery centers and services.

Governor's Summit on Vermont's Substance Use Disorder Workforce
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Office of Professional Regulation

State Professional Credentials Relating to the SUD Workforce

For detuails, see https://www.sec.state.vt.us/professional-requlation.aspx

Apprentice Addiction Professional (AAP)

Requires accredited bachelor’s degree, 40 hours of additional substance abuse education.
AAP examination.

Practice is restricted to ADAP Preferred Provider Network sites, under supervision of
another addiction professional.

Certified Alcohol & Drug Counselor (CADC)

Requires accredited bachelor’s degree, 300 hours of additional substance abuse education,
4,000 hours of supervised practice in no fewer than two years (no fewer than 2,000 hours
to be direct clinical services), minimum of 200 hours of direct post degree supervision (one
hour for every 20 hours of practice), IC&RC examination.

Practice is restricted to ADAP Preferred Provider Network sites. Endorsement pathway
recognized.

Licensed Alcohol & Drug Counselor (LADC)

Requires accredited master’s degree in human services (including 700 hours of a
supervised internship), 300 hours of additional substance abuse education, 2,000 hours
post degree supervised practice in no less than one year with a minimum of 1,000 hours of
direct clinical service, 100 hours of direct post degree supervision (one hour for every 20
hours of practice), IC&RC Advanced examination.

Endorsement pathway recognized.

Licensed Clinical Mental Health Counselor (LCMHC)

Requires accredited master’s degree in counseling or related field (including 700 hours of
supervised internship), 3,000 hours post degree supervised practice in no fewer than two
years with a minimum of 2,000 hours of direct clinical service, 100 hours post degree
supervision (half face-to-face), NBCC examinations (NCE and NCMCHE).

Endorsement pathway recognized, including endorsement five-year rule pathway, and

endorsement from jurisdictions with standards equivalent but for requiring only one
examination (applicant must pass the exam not administered in state of origin).
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Licensed Master’s Social Worker (LMSW)

Effective July 1, 2017, requires M.S.W. degree from accredited program, ASWB master-level
exam, Vermont jurisprudence examination.

Endorsement pathway recognized, including endorsement five-year rule pathway, and the
Vermont jurisprudence exam.

Licensed Independent Clinical Social Worker (LICSW)

Effective July 1, 2017, requires M.S.W. degree from accredited program, ASWB clinical-level
exam, Vermont jurisprudence examination, 3,000 hours post degree practice (2,000 hours
direct services) in no fewer than two years, a minimum of 100 hours post-degree
supervision (half face-to-face).

Endorsement pathway recognized, including endorsement five-year rule, and the Vermont
jurisprudence exam.

Licensed Master’s Psychologist
Requires a master’s degree in psychology from an accredited program, 4,000 hours of

supervised practice (of which 2,000 must be post degree and obtained in no less than 1
year), 2 hours of supervision for every 40 hours of practice, EPPP exam, and Vermont

jurisprudence exam.

Endorsement pathway recognized.

Licensed Doctorate Psychologist
Requires a doctorate degree in psychology from an accredited program, 4,000 hours of
supervised practice (of which 2,000 must be post-degree and obtained in no less than 1

year), 2 hours of supervision for every 40 hours of practice, EPPP exam, and Vermont
jurisprudence exam.

Endorsement pathway recognized, including endorsement seven-year rule.

Licensed Marriage and Family Therapist
Requires a master’s degree from an accredited program focusing on marriage and family
therapy (including 500 hours of supervised internship), 3,000 post degree practice (2,000

hours direct services) in no fewer than two years, minimum of 100 hours post-degree
supervision (half face-to-face), AMFTRB examination.

Endorsement pathway recognized, including endorsement five-year rule.

Governor's Summit on Vermont's Substance Use Disorder Workforce Page 18



Vermont SUD Workforce

Wages and Job Openings Data

Occupational Employment Statistics Program, Economic & Labor
Market Information Division, Vermont Department of Labor in
cooperation with the Bureau of Labor Statistics

Hourly Wages (Vermont Statewide Data)

Annual Wages (Vermont Statewide Data)

Job Growth and Openings|
Source: Occupational
Projections 2014-2024,
Vermont Statewide
http://www.vtlmi.info/public/o

ceprjvt.xls
(Average
10th 25th 75th 90th 10th 25th 75th 90th Annual Total Annual
Mean Percentile | Percentile Median Percentile | Percentile Mean Percentile | Percentile Median Percentile | Percentile |Growth Openings
All Occupations 22.15 10.05 12.66 17.81 26.42 37.74 46,060 20,900 26,320 37,040 54,960 78,510 0.40% 10,428,
Medical and Health Services Managers 47.32 25.96 31.52 40.53 53.34 73.89] 98,420 54,000 65,560 84,310 110,950 153,690, 1.30% 30
Clinical, Counseling, and School Psychologists 28.71 16.93 20.81 26.41 33.06 40.49 59,710 35,210 43,280 54,930 68,760 84,220 2.10% 41
Community and Social Service Occupations 20.19 12.67 14.79 18.42 24.21 30.26 42,000 26,360 30,760 38,320 50,360 62,950
Substance Abuse and Behavioral Disorder Counselors 24.07 15.97 19.26 24.11 27.94 31.14] 50,060 33,230 40,060 50,140 58,130 64,770 1.20% 7
Mental Health Counselors 21.65 13.67 15.76 18.52 23.59 33.41 45,040 28,420 32,790 38,520 49,060 69,500 1.10% 25
Rehabilitation Counselors 20.44 13.13 14.74 19.24 24.42 29.75 42,510 27,310 30,650 40,030 50,790 61,870 1.10% 25
Counselors, All Other 2291 10.09 18.52 25.22 28.09 29.48 47,660 20,980 38,520 52,460 58,430 61,320
Child, Family, and School Social Workers 20.33 13.68 15.82 18.66 23.73 29.60 42,280 28,460 32,910 38,820 49,360 61,580 0.60% 44
Healthcare Social Workers 23.12 16.02 17.77 22.16 27.84 32.25 48,100 33,320 36,960 46,090 57,900 67,080 1.20% 15
Mental Health and Substance Abuse Social Workers 20.30 13.78 15.97 18.75 23.20 29.06 42,230 28,670 33,220 38,990 48,260 60,450 1% 23
Social Workers, All Other 29.67 16.74 25.59 30.97 36.60 39.38 61,720 34,820 53,230 64,420 76,130 81,910 1.20% 3
Health Educators 25.09 15.89 20.31 24.67 29.35 34.56 52,180 33,040 42,250 51,310 61,060 71,890 0.60% 7
Probation Officers and Correctional Treatment Specialists 28.20 23.73 26.06 27.89 30.43 32.25 58,650 49,350 54,210 58,000 63,290 67,070 0.30% 5
Social and Human Service Assistants 15.88 11.27 12.97 15.07 18.44 21.37 33,020 23,440 26,970 31,350 38,350 44,450 0.80% 69
Community Health Workers 18.97 12.13 12.98 15.09 22.81 31.14 39,460 25,230 26,990 31,390 47,440 64,770 1% 9
Community and Social Service Specialists, All Other 17.10 11.66 13.51 16.36 19.36 24.46 35,560 24,260 28,100 34,020 40,270 50,880 0.50% 6
Health Specialties Teachers, Postsecondary n/a n/a n/a n/a n/a n/a 54,810 31,280 35,550 43,790 65,540 100,430,
Psychiatrists 99.29 28.07 64.96 90.00+ 90.00+ 90.00+ 206,520 58,390 135,110 187,200+ 187,200+ 187,200+ 0.70% 5
Medical and Clinical Laboratory Technologists 32.91 23.98 27.20 32.46 38.01 44.49 68,460 49,890 56,580 67,510 79,050 92,550 0.80% 8
Medical and Clinical Laboratory Technicians 26.47 18.87 21.87 26.65 31.61 35.31 55,050 39,250 45,490 55,430 65,740 73,450 0.80% 9
Psychiatric Technicians 16.21 12.17 13.52 15.88 18.46 21.09 33,720 25,320 28,120 33,020 38,400 43,870
Psychiatric Aides 11.60 9.22 9.63 10.91 12.90 15.23 24,130 19,170 20,030 22,680 26,840 31,670
Total Opening 331
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Academic Programs Supporting SUD Workforce

Castleton:
B.S.W. in Social Work
B.A. Psychology
B.A. Sociology

Community College of Vermont:
40-hour course meeting new AAP requirements under development;
Certificate: Substance Abuse Services;
A.S. Human Services

College of St. Joseph:
B.S. in Alcohol and Substance Abuse Services, with
5th year certificate program (meets education requirements for CADC)

Johnson State College:
Bachelor’s in Psychology with a Concentration in Pre-Professional
Counseling
Wellness and Alternative Medicine
Master of Arts in Counseling (includes Clinical Mental Health Counseling,
Mental Health and Addictions counseling)

Lyndon State College:
Bachelor of Arts in Psychology and Human Services with a Community
Mental Health /Substance Abuse concentration
4+1 Master’s Degree option in Mental Health Counseling

St. Michael’s College:
M.A. in Clinical Psychology

Southern NH University (program in Burlington):
M.S. in Clinical Mental Health Counseling

Springfield College (program in St. Johnsbury):
B.S. in Human Services, with concentration in Addiction Studies
M.S. in Human Services, with concentration in Mental Health Counseling

University of Vermont:
B.S.W., M.S.W. https://www.uvm.edu/cess/socialwork
M.S. in Counseling
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http://www.castleton.edu/academics/undergraduate-programs/social-work/
http://catalog.ccv.edu/preview_program.php?catoid=5&poid=185
http://www.csj.edu/academics/undergraduate-programs/alcohol-and-substance-abuse-services/
http://www.csj.edu/academics/graduate-programs/5th-year-certificate-program-in-alcohol-and-substance-abuse-services/
http://www.jsc.edu/academics/behavioral-sciences/majors-and-minors/pre-professional-counseling/
https://www.mastersincounseling.org/ms-vs-ma-in-counseling-whats-the-difference.html
http://lyndonstate.edu/degree-programs/psychology-and-human-services/
http://www.smcvt.edu/graduate-programs/academic-programs/clinical-psychology.aspx
http://springfield.edu/school-of-professional-and-continuing-studies/degrees-and-programs/master-of-science/mental-health-counseling
https://www.uvm.edu/cess/socialwork

Vermont Educational Loan Repayment Program for Nurses (RN and LPN)

2016 PROGRAM OVERVIEW and PARTICIPANT ELIGIBILITY

The purpose of this state loan repayment program is to increase access to health and dental care in underserved communities and
to address the health professional shortages that cause disparities in access to health care in Vermont.

Category

Eligibility Standard

Description

Funded by state and loca! funds. AHEC, on behalf of the state, shall make loan repayment awards in
exchange for service commitments by eligible health care professionals. Recipient must have
outstanding educational debt acquired in the pursuit of an undergraduate or graduate degree from an
accredited college or university that exceeds the amount of the loan repayment award.

Award Amount

Up to $10,000 in state funds per year. $5,000 minimum in state funds per year. State awards may be
enhanced by employer or community matching funds. Awards go directly to pay educational loans
{lender will be requested to apply payment directly to loan principal to have the greatest impact on
debt reduction).

Note: This program is competitive with limited funding. The FY16 state appropriation is $100,000.
Annually, 10% to 15% of the applicants are offered an award.

Tax Liability

The federal Affordable Care Act passed on March 23, 2010 treats debt repayment under the Vermont
Educational Loan Repayment Program for Healthcare Professionals as exempt for income tax purposes.

Prioritization for Awards
(Nurses working at the
Vermont Psychiatric
Care Hospital are
identified as the
highest priority for the
2016 cycle)

Program objectives/selection criteria are established annually by the Vermont Department of Health in
consultation with AHEC, in accordance with Vermont laws, and the federal Public Health Service Act, to
strategically respond to the most pressing health care workforce needs in the state. Priorities are those
areas which are underserved with special consideration for Vermont's most underserved and
undersupplied areas {see federally designated Health Professional Shortage Areas {HPSAs) at
hitp:/fhpsafing hrse.gov). Other factors may include local goals for improved service through workforce
recruitment/retention; applicant educational loan debt level; number of hours per week that applicant
works; serving as a preceptor to health professions students; or other awarding parameters.

Prioritization for Awards:

Applicants are encouraged to review available data about Vermont’s nursing workforce prior to

Data-driven completing an application. These data inform the state’s prioritization for awards.
* Vermont Board of Nursing Relicensure Surveys (source: VT AHEC)
www vishec.org
¢  Health Professional Shortage Area (HPSA) designations and scores
hito://hpsafind.hrsa.gov/
Citizenship Recipient must be legally authorized to work in the U.S,

State of Residence

Reciplent must be a Vermont resident.

Eligible Specialties

Nursing specialties which have an identified shortage of RNs and LPNs and/or difficulty recruiting and
retaining RNs and LPNs.

Eligible Nurses

(READ CAREFULLY: new,
limited eligibility for the
2016 cycle}

Employment as a nurse (RN or EPN} at an eligible work site; includes public health nurses employed by the
State of Vermont. Based on identified state priorities and reduced program funding, the 2016 eligibility is
limited to nurses delivering direct care or public health services in nursing homes, long-term care, home
health, state public health, and mental health, behavioral health, and substance abuse settings.

Eligible Nurses:
Hours

Must practice a minimum average of 20 clinical hours per week during the year of service and at least 45
weeks per year; participants who take more than 7.14 weeks of |leave in a service year (for any reason),
fail to meet the 45 week minimum,

VT Educational Loan Repayment Program is contingent upon the availability of appropriated funds from the federal and sfate govemments.
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Educational Debt

Educational debt is verified. Loan(s) must be in good standing.

Qualifying debt are educationat loans obtained through a U.S. student foan program and may not
include any loans consolidated with another person or borrowed for another person’s educational
pursLit, nor may they include mortgage, car, credit card, personal, business, or any other type of loan.

If awarded funds, each recipient is required to continue making their own monthly payment({s) in
addition to this award to further reduce overall educational debt; the recipient’s own debt reduction
effort is viewed favorably in future applications. A goal of this program s to work in a partnership
between the recipient, the State of Vermont, U1.5. Department of Health and Human Services, and
communities/practices/foundations to reduce educational debt; these funds are a direct investment
in Vermont's workforce and achieving debt reduction must be demonstrated to show impact and
ensure the program’s continuation.

Finances

Applicant must not; have any federal judgment liens; have defaulted on any federal payment
obligations; have any federal or non-federal debt written off as uncollectible; have received a waiver of
any federal payment obligation.

Ineligible Nurses

Those not listed as “eligible nurses.” Hospital-based nurses are ineligible except for those working in
psychiatric care. Per dlem; temporary nurses; contracted nurses; traveling nurses; and school nurses;
individuals whose citizenship may limit their ability to fulfill the service obligation of this program;
nurses with a current contractual service obligation with the federal government, state, or other entity,
including loan repayment contractual obligation from other sources, unless that service obligation will
be completely satisfled before this program’s contract has been signed. Please note that certaln
provisians in employment contracts can create a service obligation {e.g., an employer offers a bonus in
return for the nurse’s agreement to work at that facility for a certain period of time or pay back the
bonus.} Individuals who have loans through the Department of Health and Human Services, Health
Rescurces and Services Administration, Bureau of Health Professions are not eligible.

Eligible Work Sites

Healthcare facilities {e.g. hospitals, nursing homes, home health, mental health, health
department) located In Vermont or an accredited hospital within 10 miles of the Vermont border
that have an identified shortage of RNs and LPNs and/or difficulty recruiting and retaining RNs
and LPNs. For the 2016 cycle, hospital eligibility is limited to psychiatric care nurses.

Ineligible Work Sites

Those not listed as “eligible work sites.” Primary Care offices are ineligible except primary care
practices designated as Federally Qualified Health Centers [FQHCs], and Rural Health Centers
[RHC]. For the 2016 cycle, hospital eligibility is limited to only psychiatric care nurses.

Eligible Work Sites:
Patient Policies

Accepts patients with coverage under Medicare, Medicaid, Vermont’s Children’s Health insurance
Program (Dr. Dynasaur), or other state-funded health care benefit programs.

Reapplication & Lifetime
Maximum
(NEW info for 2016)

Recipients will have 2 year service commitments; awards identify Year 1 and Year 2. Re-application is not
needed for the second year.
May receive loan repayment funds for maximum of four years per individual.

Service Obligation Period
(NEW infa for 2016)

Contracts are for 2 years {24 months) of service. One year of service per year of funding; recipients
will have an auto renewal for a second year following employment verification. Service period will
be defined in award contract and cannot start prior to a fully executed contract or work start date,
whichever is [ater. No credit for practice prior to executed contract. No credit for practice while in
school or training. No credit during a leave of absence. Recipients who take a leave of absence (for
any reason) are required to extend the service contract end date.

Changing Job
Site/Request to Transfer

Changing job sites {within VT) during a service obligation is highly discouraged: awards/contracts are
not transferrable. Exceptions may be granted at the discretion of the program director and require
compelling circumstances. A request for a work site transfer exception must be made prior to changing
job sites. A breach of service contract may result If the participant leaves the job without prior approval.

Participants who voluntarily resign from their sites without prior approval from the program director or
are terminated by thelr site(s} for cause may not receive a transfer to another site and may be placed in
breach of contract.

VT Educational Loan Repayment Program is contingent upon the avaifability of appropriated funds from the federal and state governments.
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Award Cancellation or
Contract Termination

Award offers can be cancelled without penalty prior to a fully executed (i.e., signed) contract.
The award and service contract is cancelled in its entirety in the event of a participant’s death.

Fully executed contracts may have service and repayment obligations waived if there occurs
incapacity of the participant due to serious illness, or other compelling personal circumstances arise.
Walver decisions are at the discretion of the program director.

Contract termination due o extenuating circumstances may be requested by a participant, in writing,
and with repayment of loan repayment funds disbursed under that contract. The contract termination
will not be effective unless the participant submits a written request, the request is approved by the
program director, and the participant repays all loan repayment funds paid under the contract within 30
days.

Awards are dependent on funding from the State of Vermont and/or U.S. Department of Health and
Human Services. Should the program funding be withdrawn or reduced prior to award
disbursement, the agreement will be terminated or revised.

Temporary leave {up to one year) may be granted and the service period amended (i.e., extended) if
compliance with the obligation s temporarily Impossible or an extreme hardship.

Changes in employment after a contract has been executed may result in a breach of service obligation.

Breach of Service
Obligation

A breach of service can occur after a service contract has been fully executed (i.e., signed}, whether
funds have been disbursed or not.

Must repay as defined in the service contract, plus interest and collection costs. The interest rate is the
maximum legal prevailing rate, as determined by the Treasurer of the United States, from the date of
the breach.

Applicants are ineligible if they have ever breached, or received a waiver of a prior service obligation to
the federal/state/local government or other entity, even if they subsequently satisfied the repayment
obligation,

Breach of service obligations are reported to funders and may result in reduced funding to the program.
A breach of service has serious consequences for the individual as well as the VT State Educational Loan
Repayment program as a whole.

VT Educationaf Loan Repayment Program is contingent upon the availability of appropriated funds from the federal and state governments.
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VERMONT
EDUCATIONAL
LOAN REPAYMENT
PROGRAM
FOR NURSES

Applications available in July — Annual awards up to $10,000

Visit www.vtahec.org for program overview, eligibility requirements, and application.

General Requirements (see application for full details):

e Applicant must be a Vermont resident and must serve Vermont patients, as defined by
the Program.

e Must work as a nurse for a minimum average of 20 (clinical) hours per week during the year of
service and at least 45 weeks per year.

e The practice site or region must have a need for nurses, or be an underserved area, as defined
by the Program.

e Recipient must sign a service obligation contract (typically 12 to 24-month commitment).

e Grants go directly to pay educational loans.

APPLICATION DEADLINE IN SEPTEMBER. LATE APPLICATIONS WILL NOT BE CONSIDERED.

UNIVERSITY QF VERMONT Contact the UVM AHEC Program for an application:
www.vtahec.org
; Call (802) 656-2179
AREA HEALTH EDUCATION CENTERS PROGRAM E-mail Rebecca Dubois at rebecca.dubois@uvm.edu

Vermont's Educational Loan Repayment Program'is.administerediby.the Vermont AHEC Network. AHEC is a statewide program working to improve
Vermont’s community healthsystems and the healthiof:Vermontersithrough healthcare\workforce development; andiis a/partnership between the
Northeastern Vermont AHEG, Champlain Valley AHEG, Southern'Vermont AHEC, and the University/of Vermont AHEG Program.

Vermont Educational Loan Repayment Programiis contingent upon continuedifederal'and state funding.




VERMONT EDUCATIONAL
LOAN REPAYMENT
PROGRAM FOR
PRIMARY CARE
PRACTITIONERS

Physicians, Nurse Practitioners,
Physician Assistants, Certified Nurse
Midwives and Psychiatrists

L - A —‘ ‘.“"

Applications available in July — Annual awards up to $20,000

Visit www.vtahec.org for program overview, eligibility requirements, and application.

General Requirements (see application for full details):

e Funds are available to recruit and retain primary care practitioners.

e The recipient must be a Vermont resident and a primary care nurse practitioner, physician
assistant, psychiatric nurse practitioner, certified nurse midwife, or physician (family medicine,
general internal medicine, pediatrics, obstetrics/gynecology, geriatrics, and psychiatry) practicing
a minimum average of 20 (clinical) hours per week and 45 weeks per year in Vermont.

e Eligible work sites are primary care practices (ambulatory/outpatient) or outpatient mental
health settings in Vermont. Hospital-based positions are not eligible.

e The practice site or region must have a need for primary care practitioners, or be an underserved
area, as defined by the Program.

e Recipient must sign a service obligation contract (typically 12 to 24-month commitment).

e Grants go directly to pay educational loans.

APPLICATION DEADLINE IN SEPTEMBER. LATE APPLICATIONS WILL NOT BE CONSIDERED.

UNIERSTTY-F VERMONT Contact the UVM AHEC Program for an application:
; www.vtahec.org

: Call (802) 656-2179
AREA HEALTH EDUCATION CENTERS PROGRAM E-mail Rebecca Dubois at rebecca.dubois@uvm.edu

Vermont’s Educational Loan Repayment Program'isiadministered by the Vermont AHEC Network. AHEC is a statewide'program working to'improve
Vermont’s community health systems and the healthiof Vermonters through'healthicare workforce development; and is a partnership/between the
NortheasternVermont AHEG, ChamplainiValley AHEG, Southern Vermont AHEC, and'the University of:Vermont AHEC Program.

Vermont Educational Loan Repayment Programis.contingent upon continued federal'and state funding.




Governor’s Summit on Vermont’s Substance Use Disorder Workforce

First Name [Last Name Title Organization Email
Cathy Aikman Chittenden County Opioid Alliance caikman@ccrpcvt.org
Patti Aldredge Chair and Program Director, Social Work Champlain College paldredge@champlain.edu
David Allaire Mayor City of Rutland mayorallaire@rutlandcity.org
Alecia Armstrong Crisis Clinician Rutland Mental Health Services/Project VISION |aleciaarmstrong@gmail.com
Kate Ash Field Representative Office of Senator Patrick Leahy Kate_Ash@Ileahy.senate.gov
Lori Augustyniak Coordinator Prevention Works! VT preventionworks@fairpoint.net
Margo Austin Student Assistance Porgram Counselor Burlington School District maustin@bsdvt.org
Tammy Austin Director of Child and Family Services Clara Martin Center taustin@claramartin.org
Michele Authier Lecturer Springfield College mauthier@springfieldcollege.edu
Melissa Bailey Commissioner Department of Mental Health Melissa.Bailey@vermont.gov

. Licensed Psychologist-Doctorate, Licensed . .
Rick Barnett PBS Health dr.rickbarnett@gmail.com

Alcohol/Drug Counselor

Patty Baroudi Prevention Program Manager VT Department of Health patty.baroudi@vermont.gov
Mitchell Barron, LICSW |Executive Director Centerpoint MitchB@CenterpointServices.org
Colin Benjamin Director Office of Professional Regulation colin.benjamin@sec.state.vt.us
Bob Bick CEO Howard Center bobb@howardcenter.org
Heather Bouchey Deputy Secretary Vermont Agendy of Education heather.bouchey@vermont.gov
Cyntia Boyd Executive Directors Kingdom Recovery Center c.boyd@stjkrc.org
Ted Brady Deputy Secretary Agency of Commerce and Community Developmdted.brady@vermont.gov
Bill Brim Executive Director Turning Point Center of Addison County tcacvt@yahoo.com
John Brooklyn MD johnr.brooklyn@gmail.com
Tonia Brown Prevention Consultant VDH/ADAP tonia.brown@vermont.gov
Susan Bruce Blueprint Project Manager Porter Medical Center sbruce@portermedical.org
Michael Bucossi Fire Chief Brattleboro Fire Department mbucossi@brattleboro.org
Sara Byers President Leonardo's Pizza sara@leonardosonline.com
Cheryl Chandler Regional Prevention Partnerships Coordinator |Northeastern Vermont Regional Hospital c.chandler@nvrh.org
Barbara Cimaglio Deputy Commissioner Vermont Department of Health barbara.cimaglio@vermont.gov
Annamarie |Cioffari Director SNHU Graduate Program in Clinical Mental HealtHa.cioffari@snhu.edu
Michele Clark Graduate Faculty, LMHC, LADC Goddard College, Plainfield VT Michele.Clark@Goddard.edu
Ginger Cloud SBIRT & Special Projects Manager UVMHN CVMC ginger.cloud@cvmc.org
Patricia Coates Director of Governmental Affairs VT State Colleges System patricia.coates@vsc.edu
Leslie Cohen Co-Director New England Addiction Technology Transfer Cent|Leslie_Cohen@brown.edu
Gail Colgan Project Coordinator Qualidigm-QlO gcolgan@qualidigm.org
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First Name [Last Name Title Organization Email

Elaine Collins President Johnson State College elaine.collins@jsc.edu

Brian Condon Clinician Habit Opco brian-condon@comcast.net
Amy Coonradt Senior Policy Advisor State of Vermont - Dept of VT Health Access amy.coonradt@vermont.gov
Jackie Corbally Opioid Policy Mgr City of Burlington jcorbally@bpdvt.org

Elizabeth Cote UVM Office of Primary Care & AHEC Program elizabeth.cote@uvm.edu

Molly Cozzens Public Health Analyst NE HIDTA molly.cozzens@partner.vermont.
Karen Crowley Executive Director VT Cooperative for Practice Improvement and Inn k.crowley@snhu.edu

Jenifer Daiello Clinical Social Worker uvMmMmcC Jenifer.D'Aiello@uvmhealth.org
Katrina Daniels Concerned Mom scatkat9513@hotmail.com
Renee Davis Director of Substance Abuse and Criminal Justic{Clara Martin Center rdavis@claramartin.org

Kori Day MAT RN Hardwick Health Center korid@nchcvt.org

Jessi de Boer Coord. Adult Recovery CSAC jdeboer@csac-vt.org

Gary De Carolis Executive Director Turning Point Center of Chittenden County garyd@turningpointcentervt.org
Mark Depman MD Central Vermont Medical Center mark.depman@cvmc.org

Diane Derby Leahys Officce Senator Leahy's Office Diane_Derby@I|eahy.senate.gov
Nicole Dubuque Reach Up Program Manager AHS/DCF - Economic Services nicole.dubuque@vermont.gov
Susan Elliot Office of Congressman Peter Welch susan.elliot@mail.house.gov
Peter Espenshade President Vermont Association for Mental Health and Addid peter@pear-vt.org

David Fink Professor Behavioral Sciences Johnson State College david.fink@jsc.edu

Sadie Fischesser Field Services Director, Brattleboro and Benning State of VT Agency of Human Services sadie.fischesser@vermont.gov
Tarn Foerg Social Work Faculty Champlain College tfoerg@champlain.edu

Betsy Fowler Director of Behavioral Health Northern Counties Health Care betsyf@nchcvt.org

darlene furey Executive Director NASW VT dfurey@naswvt.org

Jessica Giffin Student College of St. Joseph jessicalgiffin@gmail.com

Clay Gilbert Director of Substance Abuse and Adult Outpatig Rutland Mental Health Services cgilbert@rmhsccn.org

Therese Giles RN Case Manager Bristol Internal Medicine tgiles@portermedical.org

Al Gobeille Secretary Agency of Human Services Al.Gobeille@vermont.gov

Jason Gogurn Regional Director of Operations BAART jgoguen@baartprograms.com
Dianne Griggs Director of Gear Up Vermont Student Assistance Corp griggs@vsac.org

Cory Gustafson Commissioner Dept Of VT Health Access cory.gustafson@vermont.gov
Hayley Hamilton Clinical Director CHSLV, BHWC hhamilton@chslv.org

Michael Harrington Deputy Commissioner VT Department of Labor michael.harrington@vermont.goy
Paul Harrington Executive Vice President Vermont Medical Society pharrington@vtmd.org
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First Name |Last Name Title Organization Email |
Tracie Hauck Executive Director Turning Point Center of Rutland turningpointcenterrutland@yahoc
Julie Held Human Resources Specialist United Counseling Service jheld@ucsvt.org

Jane Helmstetter Field Director - Burlington District Agench of Human Services jane.helmstetter@vermont.gov
Jean Henderson Access Clinician UCS jhenderson@ucsvt.org

Diane Hermann-Artim|Associate Academic Dean Community College of Vermont Diane.hermann-artim@ccv.edu
Christopher |Herrick Deputy Commissioner VT Department of Public Safety Christopher.Herrick@Vermont.go\
S. Lauren Hibbert General Counsel Office of Professional Regulation laur

Deborah Hopkins Operations Director Central Vermont Substance Abuse Services dhopkins@claramartin.org

Ruth Houtte Policy & Operations Manager DCF FSD ruth.houtte@vermont.gov

David Hutchinson, Ph.|Professor, Psychology and Counseling Johnson State College david.hutchinson@jsc.edu
Monica Hutt Commissioner AHS- Dept of Disabilities, Aging and Independent [ monica.hutt@vermont.gov
Debbie Ingram Senator General Assembly dingram@leg.state.vt.us

Penrose Jackson Director, Community Health Improvement The University of Vermont Medical Center penrose.jackson@uvmhealth.org
Susan Jacobs LCMHC/LADC Private practice sueforcier@hotmail.com

Danielle Jatlow Centerpoint daniellej@centerpointservices.org
Julia John Chronic Care Coordinator/MSW Danville Health Center juliaj@nchcvt.org

Margaret Johnson Senior HR Specialist United Counseling Service mjohnson@ucsvt.org

Joyce Judy President Community College of Vermont Joyce.Judy@ccv.edu

Jsnet Kahn Integrative Practitioner UVMMC janet.kahn@uvm.edu

Laura Kass Chief Services Officer of Behavioral Health Rutland Mental Health lkass@rmhsccn.org

Brian Keefe Legislator Vermont House bkeefe@leg.state.vt.us

William Keithcart, MA, | Clinical Supervisor UVM Medical Center / DayOne Program william.keithcart@uvmhealth.org
Brittany Kirvan Director of Information Services The Vermont Association for Mental Health and Abrittany@pear-vt.org

Sarah Kleinman Director, 4-H/Youth Programs UVM Extension sarah.kleinman@uvm.edu
Stephen Kline Community Health Outreach Community Connections @ NVRH; DART,KRC s.kline@nvrh.org

Nels Kloster MD Hawthorn Recovery Center, PLLC; Habit OPCO Hu|nels.kloster@gmail.com

Nancy Knight nancykk77@gmail.com

Jolinda LaClair Director, Drug Prevention Policy AHS jolinda.laclair@vermont.gov
Kathleen Lamphere Director of Adult Services Division HCRS klampher@hcrs.org

PJ LaPerle SAP Barre SU plapebte@u61.net

Marcia LaPlante Director, Community Services and Planningser |Vermont Dept of Health, Alcohol and Drug Abuse|[marcia.laplante@vermont.gov
First N\ame [Last Name Title Organization Email Address

WILLIAM LAX Dean Union Institute & University bill.lax@myunion.edu
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First Name [Last Name Title Organization Email

Jim Leddy Retired jimleddy8@gmail.com

Mark Levine Commissioner Vermont Department of Health mark.levine@vermont.gov
Candace Lewis Associate Academic Dean Cmty Clg of VT- St. Albans candace.lewis@ccv.edu

Jill Lord RN Director of Community Health Mt. Ascutney Hosptial and Health Center jill.m.lord@mahhc.org
Christopher |Lukonis M.D. Gifford Health Center clukonis@giffordmed.org
Melinda Lussier MAT Care Coordinator Northwestern Medical Center mlussier@nmcinc.org

Andrew Maclean Partner MMR, LLC heidi@mmrvt.com

Bethany Mahler Mental Health Clinician UVM Medical Center bethany.mahler@uvmhealth.org
Martha Maksym Deputy Secretary Agency of Human Services Martha.Maksym@vermont.gov
Peter Mallary Vice-President Government Relations Vermont Association For Mental Health and Addi{peterm@pear-vt.org

Todd Mandell MD pctwman@myfairpoint.net
Roger Marcoux, Jr. Sheriff Lamoille Cty Sheriff's Dept Roger.Marcoux@lamoillesheriff.o
Xenia Markowitt Dean of Students Bennington College xeniamarkowitt@bennington.edu
Dr. Martha Mathis Dean of Students Norwich University martham@norwich.edu

Mindy Medeiros Addictions Therapist Hopefiend Counseling mindy.medeiros@yahoo.com
Kevin Medeiros kevin.medeiros@yahoo.com
Mary Kate Mohlman Director of Health Care Reform Agency of Human Services marykate.mohlman@vermont.go
Vicki Morehouse LPN NCHC/ Concord Health Center vickim@nchcvt.org

Patricia Moulton President Vermont Technical College patricia.moulton@vtc.vsc.edu
Sarah Munro VRN Coordinator VT Recovery Network Vtrecoverynetwork@gmail.com
Sunny Naughton Grant Coodinator North Country Hospital snaughton@nchsi.org

Nick Nichols Policy Director Department of Mental Health nick.nichols@vermont.gov
Daniel Noyes Vermont Legislature dnoyes@leg.state.vt.us

Erin Oalican Director, Reach Up Program DCF - Economic Services Division erin.oalican@vermont.gov
Mairead O'Reilly Poverty Law Fellow Vermont Legal Aid mcoreilly@vtlegalaid.org

Dan Osman Director Camp Daybreak dan@pear-vt.org

Mary O'Toole Apprentice Addictions Professional (oldest livind Behavioral Health & Wellness Center/CHSLV motoole@chslv.org

Jen Pelletier Counselor Gifford Health Care jenpelletier3@giffordmed.org
Kreig Pinkham Executive Director Washington County Youth Service Bureau/Boys & kpinkham@wcysb.org

Victoria Pollard Student Intern at the Department of Correction{Castleton University vip08040@castleton.edu
Jedediah Popp Case Manager HCRS jpopp@hcrs.org

Jon Porter Director, Center for Health and Wellbeing University of Vermont jon.porter@uvm.edu

William Porter MD Porter Medical Center wporter@portermedical.org
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Dana Poverman Director of Medication Assisted Treatment Prog|Howard Center danap@howardcenter.org
Kathryn Power Regional Administrator SAMHSA Kathryn.Power @samhsa.hhs.gov
Patricia Prelock Dean College of Nursing & Health Sciences, UVYM patricia.prelock@med.uvm.edu
Kristin Prior AHS Field Services Director Agency of Human Services kristin.prior@vermont.gov

Ann Pugh Representative State of Vermont apugh@leg.state.vt.us

Robert Purvis Executive Director Turning Point Center of Central Vermont tpccvbarre@gmail.com

Annie Ramniceanu Director of Mental Health Systems/ LADC OPR ADOC/OPR annie.ramniceanu@vermont.gov
Frank Reed Director of Operations, Planning & Developmen|AHS/Department of Mental Health frank.reed@vermont.gov
Michael Reeves Social Work Program Director Castleton University michael.reeves@castleton.edu
Laura Remick Education Resource Coordinator Northeast Vermont AHEC I[remick@nevahec.org

Judy Rex Director of Policy and Planning Department for Children and Families judith.rex@vermont.gov

Debra Ricker President Worksafe TCI debrar@worksafetci.com

Gary Riddle Director, State Government Affairs Indivior gary.riddle@indivior.com

Julie Riffon Exec Dir. Primary Care & Quality North Country Hospital jriffon@nchsi.org

Dale Robb CEO Recovery House drobb@recoveryhousevt.org
Susan Roche Associate Professor, Interim Department Chairp| Department of Social Work, University of Vermon susan.roche@uvm.edu

Sean Ryan Owner Stowe Therapeutic Solutions stowetherapy@gmail.com
Robert Sand Professor Vermont Law School rsand@vermontlaw.edu

Liz Sanderson Program Tech ADAP lisabeth.sanderson@vermont.govj
Phil Scott Governor

Margaret Sherrer Associate Professor, Psychology Lyndon State College margaret.sherrer@Isc.edu
Patricia Shine Professor, Human Services Lyndon State College patricia.shine@lyndonstate.edu
Kenneth Sigsbury Director Turning Point Recover Center Bennington lanwop@comcast.net

Catherine Simonson Chief Client Services Officer Howard Center catherines@howardcenter.org
Dan Smith President Vermont Community foundation dsmith@v

Cynthia Sprague MHC CvMC cynthia.sprague@cvmec.org
Gary Mitchell Northeast Kingdom Human Services gmitchell@nkhs.net

Alison Tartaglia, DrPH | Director of Student Health Promotion Bennington College alisontartaglia@bennington.edu
Shara Tarule Nurse Practitioner Howard Center Chittenden Clinic starule@howardcenter.org
Becky Taylor RN NCHC- Concord Health Center rebeccat@nchcvt.org

Susan Teske Offender Reentry Coordinator Community Restorative Justice Center steske@communityrjc.org

Julie Tessler Co-Director Vermont Care Partners Julie@vermontcarepartners.org
Stephanie Thompson Executive Director - Springfield Prevention CoalilGovernor's Opiate Coordination Council gibson.stephanie27@gmail.com
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First Name [Last Name Title Organization Email

Jeff Tieman President & CEO Vermont Organization of Hospitals and Health SyqJeff@VAHHS.org

Chip Troiano State Representative State of Vermont chiptroiano@gmail.com

Jena Trombly Director of Human Resources & Compliance Clara Martin Center jtrombly@claramartin.org

Scott Tucker Executive Director Project VISION/Rutland City Police scott.tucker@vermont.gov
Sharon Twigg Interim Academic Dean Johnson State College sharon.twigg@jsc.edu

Kevin Veller Outreach Representative Congressman Peter Welch Kevin.Veller@mail.house.gov
Maureen Vinci Director, Neurology and Psychiatry UVM Medical Center maureen.vinci@uvmhealth.org
Barbara Vitalis Clinical Supervisor Brattleboro Habit Opco Barbara.Vitalis@CTCPrograms.con
Susan Walker Executive Director Turning Point of Windham County suzieqtex@gmail.com

Dr. Robert Walsh Associate Professor College of St. Joseph robert.walsh@csj.edu

Kurt White President Vermont Association of Addiction Treatment ProJkwhite@brattlebororetreat.org
Mickey Wiles Founder and Managing Member Working Fields, LLC mickey@workingfieldsllc.com
Tarah Woolgar Regional Partnership Program Coordinator Lund tarahw@Iundvt.org

Tonya Wright Administrative Assistant Turning Point Center of Rutland rutlandturningpoint@gmail.com
Bob Wubbenhorst |Counselor Educator/Supervisor Union Institute & University robert.wubbenhorst@myunion.ed
Susanne Young Secretary Agency of Administration susanne.young@vermont.gov
Yasmine Ziesler Chief Academic Officer Vermont State Colleges yasmine.ziesler@vsc.edu

Jennifer Zoller Prevention Program Administrator VDH/ADAP jennifer.zoller@vermont.gov
Karen Zucker Pathway Guide VRN krnzucker@live.com

Dick Keane rkeane@dominiondiagnostics.con
Holly McCormack Bennington College hmccormack@bennington.edu
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